FUTURE OF THE WORKFORCE HP




HP FORT COLLINS

HP opened operations in Colorado in 1959

In 1976, HP purchased the Fort Collins site

Today, HP Fort Collins is home to hundreds of HP employees, and it
is the global headquarters for the Advanced Compute and Solutions
business.

HP Fort Collins functions on-site

Customer support

Chief Technology Office
Global Legal Affairs/IP
HP Labs

HR

PS Software

Supply Chain Operations

Advanced Compute and Solutions: Workstations / virtual
reality /Retail Solutions
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PRO CREATORS & POWER USERS

THE CHANGE

80% to continue to of remote to securely
work from home work tools and software manage remote devices

COMPUTE CURATED MORE REMOTE
ANYWHERE EXPERIENCES PERFORMANCE MANAGEMENT







THE OFFICE IS NO LONGER JUST A SINGLE LOCATION

Technology allows our employees to be efficient in a variety of locations and provides choice within the workspace.

The office changes from
where we go to work,
towherewe gotowork 'R

with others.




OFFICE CHANGES FROM WHERE WE GO TO WORK, TO WHERE WE WORK WITH OTHERS

COWORKING

Offers fully serviced workspace on
demand. Serviced offices support the

ability to quickly scaleto business needs.

They are ideal for small sites or to offer
bridge solutions to growth or changes to
an HP office.

HOME OFFICE

Offers employees ultimate flexibility for
work-life integration. Leveraging digital
tools, employees have the choice of
working at home. The mobility program
will notask employees to telework unless
the office closes.

HP OFFICE

Serves as a hub to house specialty
activities and to gather our workforce to
collaborate andinnovate. It becomesa
destination with a purpose havingmore
shared spaces intended to increase
utilization and office energy.




SUPPORTING MOBILITY WITH TOOLS AND RESOURCES

Today, we have a good start on a portfolio of tools and resources in place to support mobility, and the
portfolio will get much better over time.

Digital tools and work Bringing the right diverse Having a sense of connection
processes should enable each teams together, regardless of and belonging helps employees
of us to be our best selves and where they work, enables have a sense of purpose, even
do our best work, regardless of teams to innovate faster and when they are working with

location in the world. more effectively. globally dispersed teams.



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8

